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e 10 programmes completed a qualitative Annual Return
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e 17 HST programmes <10 Trainees

e 25 HST programmes = 10-50 Trainees

e M1 HST programmes > 50 Trainees ﬁ

Selection and Recruitment 3/2,026
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BST programmes 3-358 Trainees Trainees reported
having
HST programmes 1-28 Trainees disability

Nationality

e 74% of Trainees appointed were Irish
graduates and 26% were graduates of
other countries
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Trainers A/J

e Training Bodies reported that \ —
100% of Trainers were on the
Specialist Register

e 84% of Trainees appointed came directly
from Irish BST programmes

Progression + Attrition —— . |Leave

e 98% progression rate

Flexible training

e 7% of Trainees were training flexibly

e Training Bodies reported that 91% of Trainers
completed the Train the Trainer Course
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L J Tra: led programmes
L J 3programmes did I'Clln?:sBesprro € had one Trainee

not have any enrolled
Trainees programmes

The largest
programme had
499 enrolled Trainees in HST programmes
Male Applicants Female Applicants

49%

Trainees enrolled

Trainees enrolled
45% 95%
1st year Trainees enrolled
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Progression + Attrition

e 83% exam pass rate

e 99% Trainees passed annual evaluations
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e 379 Trainees were conferred



